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 City of Klamath Falls            Position Description 

Position:  Human Resources Analyst Group: Non-represented   

Department/Div.:  Support Services/Human Resources FLSA:  Exempt 

Evaluated by:  Support Services Director Salary Grade:  121 

 
Summary 
 

Performs professional human resources services in the areas of recruitment and selection, 
employee communications and engagement, job classification and compensation, employee 
benefits, Human Resources Information Systems, and personnel status transactions.  
Coordinates human resources activities with all City departments and divisions. 

 
Distinguishing Career Features 
 

The Human Resources Analyst represents the third level in a series of human resources 
positions within a technical and professional career path.  Advancement to Human Resources 
Analyst is based on need, qualifications, and the ability to be a subject matter leader in one or 
more programs that have a City-wide span, such as, recruitment and selection, employee 
transactions and status changes, labor contract language, classification and compensation, 
benefits, and employee engagement programs. 

 
Essential Duties and Responsibilities 
 
 Serves as a subject leader and mentor for the Human Resources Technician and Assistant 

positions on the most current trends governing proactive recruitment and employment.  
Researches and applies the most current trends in outreaching to sources and individuals 
about job/employment opportunities. 
 

 Provides up-to-date information on hiring requirements, job designs, interview and 
testing processes, and facilitation of recruitment activities. 

 
 Receives, verifies, and follows up on recruiting/staffing requests by initiating internal 

and external recruiting activities.  Posts and advertises job announcements.   
 
 Implements special and targeted recruitment processes to locate and attract specific 

subject skills or demographics.   
 

 Serves as a subject matter specialist in applying the job classification and compensation 
system for the design and placement of new positions and realignment of existing 
positions.   

 
 Administers the City’s worker’s compensation program. 
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 Facilitates staff training and development.  Facilitates and presents modules for new 

employee orientation, skills, leadership, and employee engagement training.  Monitors 
and documents outside training taken by employees.   

 
 Conducts site visits to the locations and departments served.  Facilitates periodic 

meetings with staff.  Conveys new programs, policies, procedures, and services of the 
division.  Facilitates processes for brainstorming, solving problems, and in-
services/training. 

 
 Conducts and/or facilitates new employee orientations.  Oversees and assembles new 

employee information and packets, and completion of forms supporting benefit choices 
and initiating the employee record. 

 
 Assists the Assistant City Manager with coaching, investigating, and recommending 

solutions to human resource problems which may involve conflict and dispute resolution, 
contract interpretations, or referral to higher authority. 

 
 Conducts salary surveys and researches employment trends, legislative actions, and other 

information that may influence human resources programs, collective bargaining, and 
administration of labor contracts. 

 
 Interprets policies and procedures. 

 
 Performs other duties as assigned that support the overall objective of the position.   

 
 
Qualifications 
 
 Knowledge and Skills 

The position requires specialized knowledge of the principles, practices, and procedures 
associated with human resources management in public service environments.  Requires a 
working knowledge of common provisions of employee benefit plans.  Requires in depth 
knowledge of personnel policies, rules and regulations.  Requires demonstrated skills at 
accessing relational databases, verifying numerical and demographic information, and 
entering information onto established data entry screens.  Requires a working knowledge 
of the laws, regulations, and policies governing human resources, including those for 
public safety.  Requires knowledge of the FLSA, ADA, OFLA, and FMLA.  Requires 
well-developed knowledge of English language, punctuation, syntax, and grammar to 
prepare professional correspondence.  Requires sufficient math skills to perform standard 
business math and statistical calculations.  Requires well-developed human relation skills 
to convey technical concepts to others, to deal with sensitive and confidential information, 
to give instructions and training, and to facilitate training and discussions in individual 
and small group settings.  Requires special skill at facilitating small group processes for 
resolving problems with quantitative and qualitative dimensions and optimizing actions 
with diverse groups of staff. 

 
 Abilities 

Requires the ability to carry out the objectives and duties of the position.  Requires the 
ability to analyze problems, prepare reports, and develop recommendations on personnel 
actions that are equitable and in the best interest of the City.  Requires the ability to 
perform research, analysis, and reconcile complex information.  Requires the ability to 
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learn, apply, and interpret City policies, procedures, and rules pertaining to human 
resources.  Requires the ability to conduct training and facilitate group processes in formal 
settings.  Requires the ability to gather and analyze data and develop conclusions and 
recommendations.  Requires the ability to plan, organize, and prioritize work processes in 
a high-volume environment in order to meet schedules and timelines.  Requires the ability 
to communicate technical information, conduct interviews and training, and interact with 
a wide variety of groups and individuals inside and outside the organization. 

 
 Physical Abilities 

The position incumbent must be able to function indoors in an office environment 
engaged in work of primarily a sedentary nature.  Requires ambulatory ability to sit for 
extended periods of time, to utilize microcomputers and peripheral equipment, accomplish 
other desktop work, and to move to various office and division locations.  Requires the 
ability to use near vision to read printed materials.  Requires auditory ability to carry on 
conversations in person to one-on-one and group settings and over the phone.  Requires 
the ability to retrieve work materials from overhead, waist, and ground level files.  
Requires manual and finger dexterity to write, use a computer and keyboard at an 
acceptable rate and operate office equipment. 

 
 Education and Experience 

The position typically requires a bachelor’s degree in business, human resources, 
psychology, education or related discipline and a minimum of four years of experience in 
a human resources function.  Additional progressively responsible human resources 
experience may substitute for some higher education. 

 
 Licenses and Certificates 

Requires a valid Oregon driver’s license. 
 
 Working Conditions 

Work is performed indoors in an office environment with minimal health and safety 
considerations. 

 
 Pre-Employment 

Job offers for this position are contingent on the individual passing a pre-employment 
drug screen and a criminal background. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
The City of Klamath Falls is an Equal Opportunity Employer. In compliance with the Americans with Disabilities Act 
(ADA), the City of Klamath Falls will provide reasonable accommodations to qualified individuals with disabilities and 
encourages both prospective and current employees to discuss potential accommodations with the employer. 


	Summary
	Summary
	Distinguishing Career Features
	Distinguishing Career Features
	Essential Duties and Responsibilities
	Essential Duties and Responsibilities
	Qualifications
	Qualifications



<<

  /ASCII85EncodePages false

  /AllowTransparency false

  /AutoPositionEPSFiles true

  /AutoRotatePages /None

  /Binding /Left

  /CalGrayProfile (Dot Gain 20%)

  /CalRGBProfile (sRGB IEC61966-2.1)

  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)

  /sRGBProfile (sRGB IEC61966-2.1)

  /CannotEmbedFontPolicy /Error

  /CompatibilityLevel 1.4

  /CompressObjects /Tags

  /CompressPages true

  /ConvertImagesToIndexed true

  /PassThroughJPEGImages true

  /CreateJobTicket false

  /DefaultRenderingIntent /Default

  /DetectBlends true

  /DetectCurves 0.0000

  /ColorConversionStrategy /CMYK

  /DoThumbnails false

  /EmbedAllFonts true

  /EmbedOpenType false

  /ParseICCProfilesInComments true

  /EmbedJobOptions true

  /DSCReportingLevel 0

  /EmitDSCWarnings false

  /EndPage -1

  /ImageMemory 1048576

  /LockDistillerParams false

  /MaxSubsetPct 100

  /Optimize true

  /OPM 1

  /ParseDSCComments true

  /ParseDSCCommentsForDocInfo true

  /PreserveCopyPage true

  /PreserveDICMYKValues true

  /PreserveEPSInfo true

  /PreserveFlatness true

  /PreserveHalftoneInfo false

  /PreserveOPIComments true

  /PreserveOverprintSettings true

  /StartPage 1

  /SubsetFonts true

  /TransferFunctionInfo /Apply

  /UCRandBGInfo /Preserve

  /UsePrologue false

  /ColorSettingsFile ()

  /AlwaysEmbed [ true

  ]

  /NeverEmbed [ true

  ]

  /AntiAliasColorImages false

  /CropColorImages true

  /ColorImageMinResolution 300

  /ColorImageMinResolutionPolicy /OK

  /DownsampleColorImages true

  /ColorImageDownsampleType /Bicubic

  /ColorImageResolution 300

  /ColorImageDepth -1

  /ColorImageMinDownsampleDepth 1

  /ColorImageDownsampleThreshold 1.50000

  /EncodeColorImages true

  /ColorImageFilter /DCTEncode

  /AutoFilterColorImages true

  /ColorImageAutoFilterStrategy /JPEG

  /ColorACSImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /ColorImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /JPEG2000ColorACSImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /JPEG2000ColorImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /AntiAliasGrayImages false

  /CropGrayImages true

  /GrayImageMinResolution 300

  /GrayImageMinResolutionPolicy /OK

  /DownsampleGrayImages true

  /GrayImageDownsampleType /Bicubic

  /GrayImageResolution 300

  /GrayImageDepth -1

  /GrayImageMinDownsampleDepth 2

  /GrayImageDownsampleThreshold 1.50000

  /EncodeGrayImages true

  /GrayImageFilter /DCTEncode

  /AutoFilterGrayImages true

  /GrayImageAutoFilterStrategy /JPEG

  /GrayACSImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /GrayImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /JPEG2000GrayACSImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /JPEG2000GrayImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /AntiAliasMonoImages false

  /CropMonoImages true

  /MonoImageMinResolution 1200

  /MonoImageMinResolutionPolicy /OK

  /DownsampleMonoImages true

  /MonoImageDownsampleType /Bicubic

  /MonoImageResolution 1200

  /MonoImageDepth -1

  /MonoImageDownsampleThreshold 1.50000

  /EncodeMonoImages true

  /MonoImageFilter /CCITTFaxEncode

  /MonoImageDict <<

    /K -1

  >>

  /AllowPSXObjects false

  /CheckCompliance [

    /None

  ]

  /PDFX1aCheck false

  /PDFX3Check false

  /PDFXCompliantPDFOnly false

  /PDFXNoTrimBoxError true

  /PDFXTrimBoxToMediaBoxOffset [

    0.00000

    0.00000

    0.00000

    0.00000

  ]

  /PDFXSetBleedBoxToMediaBox true

  /PDFXBleedBoxToTrimBoxOffset [

    0.00000

    0.00000

    0.00000

    0.00000

  ]

  /PDFXOutputIntentProfile ()

  /PDFXOutputConditionIdentifier ()

  /PDFXOutputCondition ()

  /PDFXRegistryName ()

  /PDFXTrapped /False



  /CreateJDFFile false

  /Description <<



    /BGR <>

    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>

    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>

    /CZE <>

    /DAN <>

    /DEU <>

    /ESP <>

    /ETI <>

    /FRA <>

    /GRE <>



    /HRV (Za stvaranje Adobe PDF dokumenata najpogodnijih za visokokvalitetni ispis prije tiskanja koristite ove postavke.  Stvoreni PDF dokumenti mogu se otvoriti Acrobat i Adobe Reader 5.0 i kasnijim verzijama.)

    /HUN <>

    /ITA <>

    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>

    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>

    /LTH <>

    /LVI <>

    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)

    /NOR <>

    /POL <>

    /PTB <>

    /RUM <>

    /RUS <>

    /SKY <>

    /SLV <>

    /SUO <>

    /SVE <>

    /TUR <>

    /UKR <>

    /ENU (Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)

  >>

  /Namespace [

    (Adobe)

    (Common)

    (1.0)

  ]

  /OtherNamespaces [

    <<

      /AsReaderSpreads false

      /CropImagesToFrames true

      /ErrorControl /WarnAndContinue

      /FlattenerIgnoreSpreadOverrides false

      /IncludeGuidesGrids false

      /IncludeNonPrinting false

      /IncludeSlug false

      /Namespace [

        (Adobe)

        (InDesign)

        (4.0)

      ]

      /OmitPlacedBitmaps false

      /OmitPlacedEPS false

      /OmitPlacedPDF false

      /SimulateOverprint /Legacy

    >>

    <<

      /AddBleedMarks false

      /AddColorBars false

      /AddCropMarks false

      /AddPageInfo false

      /AddRegMarks false

      /ConvertColors /ConvertToCMYK

      /DestinationProfileName ()

      /DestinationProfileSelector /DocumentCMYK

      /Downsample16BitImages true

      /FlattenerPreset <<

        /PresetSelector /MediumResolution

      >>

      /FormElements false

      /GenerateStructure false

      /IncludeBookmarks false

      /IncludeHyperlinks false

      /IncludeInteractive false

      /IncludeLayers false

      /IncludeProfiles false

      /MultimediaHandling /UseObjectSettings

      /Namespace [

        (Adobe)

        (CreativeSuite)

        (2.0)

      ]

      /PDFXOutputIntentProfileSelector /DocumentCMYK

      /PreserveEditing true

      /UntaggedCMYKHandling /LeaveUntagged

      /UntaggedRGBHandling /UseDocumentProfile

      /UseDocumentBleed false

    >>

  ]

>> setdistillerparams

<<

  /HWResolution [2400 2400]

  /PageSize [612.000 792.000]

>> setpagedevice



